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Contextual Information  

 

St John's Primary School in Scarborough is a co-educational, single-stream Catholic school 

catering for students from Pre-Kindergarten to Year Six. The school is located in a seaside suburb 

situated 11km to the west of Perth CBD. St John's Primary School is a faith filled community. We 

acknowledge parents as first educators and work collaboratively to provide a welcoming, 

nurturing and safe place for all.  

St John’s is owned by the Catholic Archdiocese of Perth, operating under the authority of the 

Catholic Education Commission of Western Australia through Catholic Education Western 

Australia. St John’s was established by the Mercy Sisters in 1948 and in 1950 the Dominican 

Sisters took over the teaching and learning at the school. The Immaculate Heart of Mary Church 

is located adjacent to the school. The school enjoys a strong relationship with the parish and 

parish priest Fr Christian Irdi, As a part of the school’s strategic plan and School Improvement 

Plan, we continue to develop links between school and parish. 

The Dominican mission which continues today, is to plant the seeds of faith to inform the hearts 

and minds of students, staff and families. We aspire to be a place where the beauty and power of 

the Christian faith is never imposed but proposed in every possible way. At St John’s, we derive 

strength from our motto ‘VERITAS’, meaning truth, which inspires us to learn, achieve and serve 

in truth. Our Vision is for all students to graduate as successful learners, prepared for the future 

with a strong faith, espousing our values of Respect, Achievement, Faith and Truth. 

The school offers a wholistic curriculum rooted in a Christ-Centred and child focussed approach. 

Guided by the Western Australian curriculum, we acknowledge all students and staff as life-long 

learners and value a diversity of learning styles. The staff provide an integrated curriculum for all 

students with Religious Education as the focus. 

 

The curriculum draws together the concepts, knowledge, skills, attitudes and values in developing 

the competencies of expressing, investigating, communicating, creating and reflecting. There are 

a range of specialist programs including; Art, Italian, Music, Physical Education and STEM. 

The school endeavours to establish close links with parents that result in greater involvement by 

parents in schooling and other activities; better connection between parents and teachers; 

community building; and ultimately, better outcomes for students.  

 

 

 

 

 

 



 

 
 
 
 
 

Student Attendance 2021 

The average attendance percentage rate for students in Pre-Primary to Year 6 during the 2021 

school year was 94%. 

 

 

Year Level 

 

Pre- 

Primary 

 

Year 1 

 

Year 2 

 

Year 3 

 

Year 4 

 

Year 5 

 

Year 6 

 

Attendance % 

 

92% 

 

93% 

 

94% 

 

95% 

 

93% 

 

93% 

 

95% 

 

Student attendance is ‘registered’ on SEQTA every morning and afternoon by class teachers. 

Parents/Carers are informed via a phone call or by text message by 9:15am if an unnotified 

absence has been recorded.   

Parents/Carers are requested to inform the school, via a phone call or through a dated, written 

means of communication, usually via our website ‘on-line absentee from’, before school 

commences on the morning of the absence and identify the reason for the absence of their 

child. Administration Office staff fill in forms and notes that also provide written confirmation to 

teachers of phone calls received from parents related to student absences.   

If a student’s absence remains unresolved, Administration staff print a ‘follow-up SEQTA’ note 

which is sent home to parents/carers for completion and return to the office. 

Workforce Composition  

 

Male Teachers: 4 

Male Non Teachers 0 

Female Teachers 15 

Female Non-Teachers 12 

Total  31 
 
Teacher Standards & Qualifications 

 

Bachelor of Education Primary  13 

Bachelor of Arts in Education  1 

Bachelor of Physical Education  1 

Diploma of Primary Teaching  5 

Graduate Diploma in Education Early Childhood 1 

Diploma of Religious Education  1 

Graduate Diploma of Religious Education  1 

Master of Education ECE 1 

Master of Education  4 

Bachelor of Arts In Humanities 1 



 
 

 
 
 

 

NAPLAN 2021 Results 

 

NAPLAN St John’s CEWA State National 

Year 3     

Writing  441 435 424 425 

Spelling  406 418 411 421 

Reading 439 437 426 438 

Numeracy 409 399 395 403 

 

NAPLAN St John’s CEWA State National 

Year 5     

Writing  514 493 481 480 

Spelling 524 513 503 504 

Reading 555 516 505 511 

Numeracy 521 494 489 495 

 

BRLA 2021 Results 

BRLA St John’s Mean CEWA Mean Home Diocese Mean 

Year 3 382 401 409 

Year 5 504 477 485 

 

Parent, student, teacher satisfaction 

The school uses a range of different approaches to determine school satisfaction including 

surveys, various meetings for parents and staff, opportunities for a student voice through school 

leadership groups and via P&F for decision making regarding spending of school resources for 

student use. The response from the written communication received from school members 

displays a great deal of satisfaction with the school and its structures and those parents are given 

a variety of opportunities for their voice to be heard and acted on regarding the school and how 

it meets the needs of the community. The school completed a school climate survey in 2021, 

which included feedback from students, teachers and parents. The process repeats every 2 years 

and will be repeated in 2024. 

Post School Destinations 

School Catholic  Non-Catholic  

Unknown 1 1 

Churchlands Senior High  1 1 

Iona Presentation College 1 0 

John XXIII College 9 1 

Newman College 8 1 

Sacred Heart College 1 0 

St George’s Anglican College 1 0 

Trinity College 1 0 

Total 23 4 

 



 
 

 

 

 

 

 

Annual School Improvement 

 

After the uncertainty of 2020, 2021 continued to have the possibility of lockdowns or other 

COVID-19 related implications hovering in the background of our school’s planning, and no 

doubt in the planning of your families’ work and activities. It is at this point that I would like to 

recognise the efforts, passion and care demonstrated by the staff of St John’s who have 

continued to go above and beyond for your children. 

 

This year, I have become even more closely aware of how much love and care the staff 

demonstrate towards your children. This is not quantifiable in a school report, but I’m telling 

you now, that in my time here at St John’s, I have seen the staff rise to every challenge and 

exceed expectations. I see it in the behaviour of our students, the empathy that they show to 

one another, the pride that they represent themselves, their school and their families with. I also 

want you to take into consideration that every staff member also has their own family and life 

that they have had to navigate through the last two years of COVID’s impact, to me this 

makes our achievements even more profound and deserving of praise. Staff of St John’s, on 

behalf of the Leadership Team, students, parents and the community of St John’s, I thank 

you sincerely for all that you do, I see our RAFT values alive in you all. 

 

In 2021, we have been able to give our students what we could not last year, a ‘near normal’ 

year of schooling. To me the biggest standout has been our ability to gather as a community 

and celebrate at all opportunities. 

 

In our Strategic Planning and CEWA’s Quality Catholic Education model for our schools,  

there are four pillars that we address. I will now share those with you. 

Catholic Identity (Discipleship) 

Religious Education and faith formation are the primary purpose of Catholic schools. In 

partnership with all parents, the school and parish work together to assist the children to 

develop knowledge of their Catholic faith. The explicit teaching of Church doctrine and 

traditions, through the Religious Education Units of Work, which are mandated by the Bishops of 

Western Australia and the Catholic Education Commission of Western Australia, are the 

resources from which all lessons are planned.  

 

Throughout the year, the St John’s students have supported a variety of charities, including 

the Life Link program, Caritas, Project Compassion, and St Vincent de Paul. I’d not only like 

to thank the staff for their engagement in these initiatives but also for their passion to nurture 

this vital aspect of our life at St John’s. 

 

In late August, we thanked and farewelled Fr Patrick Toohey for his work, spiritual guidance 

and support as Parish Administrator to the Immaculate Heart of Mary Parish and St John’s 

Primary School community. In early September, we warmly welcomed Fr Christian Irdi who 

was appointed by Archbishop Timothy Costello as Parish Priest to the Immaculate Heart of 

Mary Parish. We look forward to continue strengthening the parish and school community 

partnership next year and for many years to come.   



 
 

 
 
 
 

 

As you are all aware, the Sacraments are parish-based events, however, it is our     responsibility   

to support the parish with these celebrations. The sacramental  preparation for Reconciliation,  

First Eucharist and Confirmation has been outstanding. Thank you to the Year Three, Year Four 

 and Year Six teachers as well      as Vlad and Katherine who spent countless hours coordinating 

 the events, attending the Mass celebrations and for supporting Father Patrick and  

the Immaculate Heart of Mary  parish community. 

 

Bishops’ Religious Literacy Assessment (BRLA) 

• We were able to participate in the BRLA this year; however, we are still 

awaiting results to become available. 

Education (Learning) 

Our primary focus for professional development this year, has been the refinement of the use 

of PLD (Promoting Literacy Development), our whole school approach to the teaching and 

learning of structured synthetic phonics. 

 

The continuing of the teaching pedagogy and methodology, adopted and implemented by 

staff members, over the last 2 years, continues to be refined and consolidated. The real impact 

of the improved use of data in our school is reflected in the growth of our students and the 

magnified impact that a teacher has in class. Again, I come back to thanking the staff in their 

adoption of the initiatives that have been implemented here, for without your efforts, we would 

not see the growth in our students. 

 

At St John’s, we were well equipped to deal with the home learning that occurred in 2020, 

the staff’s use of technology has become embedded in their pedagogy, with our students 

being engaged and able to access content wherever there is internet access. The 

transparency that this creates through the use of TEAMS, Class Notebooks and Seesaw 

gives parents a window of connection to what is being taught, which strengthens the 

home/school connection. 

 

Our foci in 2021 were: 

• Brightpath – Moderation of students’ writing; 

• Promoting Literacy Development (PLD) – Evidence-based program focusing on 

teaching Structured Synthetic Phonics (SSP), in conjunction with motor & 

movement & oral language skills, to help children achieve broad level literacy 

skills. 

• Talk for Writing  

• CyberSafety Workshops for Staff, students and parents – Paul Litherland  

 

 



 
 

 
 
 
 

 

The 2022 Curriculum Plan is currently being formulated, with emphasis being on  sustaining 

and consolidating what we have implemented over the last two years, continuing our effective 

use of data, refocussing on our use of technology and introducing a numeracy focus. 

 

2021 NAPLAN Results 

After not having the NAPLAN assessments delivered in 2020 due to COVID, our  students 

once again confidently tackled the week of testing. I believe that this confidence comes from 

the preparation that even begins the year before in some  instances, helping students adjust to 

the style and format of questions that they  will encounter. Reducing any anxiety attached to 

the testing experience only goes to improving a student’s opportunity to perform at their best, 

which is all we ask of them. 

 

Our school, once again, ‘batted above average’ giving us another celebration point with our 

Year Three and Year Five students performing above the average  when compared to other 

Catholic schools, the rest of the state combined and all  schools across the country. This is by 

no means a reason to rest on our laurels, as these results are the product of those who have 

come before us, the programs, intervention and extension that exists at St John’s. 

 

Community (Engagement) 

St John’s Enrolment applications have again increased significantly in 2021. Our Kindergarten 

classes for 2022 were already full at the commencement of Term Three, with only a few places 

to spare in our Pre-Kindergarten program. In an area with a lot of good schools, it is great to 

see St John’s where it belongs, as a school of choice. As I have often said, we are not perfect in 

what we do, we  do make mistakes, but we always endeavour to rectify issues and all decisions 

are made in the best interests of the students. 

I would like to take this opportunity to acknowledge the outstanding efforts of the Parents & 

Friends’ Association. I’d like to extend a huge thank you to the multitude of parent 

representatives who gave up of their time throughout the school year, whether it was setting 

up, running events or pack away after a long day, we say THANK YOU. Jody and team, you 

have done a wonderful job supporting our community, people often forget that you are all 

volunteers and could all be doing more ‘fun’ things with your family, but no, you choose to be 

here making St John’s a better place. I’d also like to recognise the efforts of Peter McDonald, 

who completes his time on the P&F as Treasurer at the end of this year. 

 

Stewardship (Accountability) 

There are many elements within a Catholic school and administration processes that are 

undertaken to ensure the school runs effectively. At St John’s, we have a very dedicated team 

that work together in the office. I would like to thank Megan Riordan, Eimear Durkin, Nicole Kirk and 

Lechelle Menchetti for their continued support and  willingness to put in the extra hours for the 

school and community. 



 

 
 
 
 
 

 

I wish to highlight the professionalism of all the staff at St John’s. We are very fortunate to 

have such committed staff, that enjoy working together, and ensure student educational needs 

are met. I’m grateful and appreciative of every single staff member of St John’s. I’d also like to 

acknowledge the efforts of our Assistant Principal, Katherine Kelly who has continued to bring 

passion, drive, focus and clarity to our work focusing on the teaching and learning and 

working closely with our parish to support the sacramental programs. You have been a 

wonderful support, voice of reason and critical friend, and for this I am truly grateful.  

 

This year we have some movement within our staffing; our feelings right now, are both happy 

and sad. We are happy for the staff leaving because they are doing what they need to do for 

themselves and for their families but we are also sad because they won’t be here at our school 

next year for it will be impossible to forget staff like you all. Some people arrive into our lives 

and then depart, leaving footprints on our hearts and we are in no way the very same as we 

are filled with nostalgia and mixed emotions.  

 

Firstly, to Toni Mattiaccio who has been with us for 31 years, Denise McGregor 11 years and 

Greg Goldie 12 years, all three staff members will be retiring at the end of this year.  

Staff who leave St John’s at the end of the school year are; 

Mrs Nicole Kirk 

Mrs Megan Riordan 

Miss Taylah Ackland  

Staff on Secondment in 2022; 

Miss Adele Hall – (Clontarf Aboriginal College – Manning) 

Staff on leave in 2022 

Mrs Rosalba Bottega  

The above staff will be farewelled at our end of year celebration, sadly missed at St John’s 

and we wish them all the best for 2022 (and beyond for those not returning). 

 

Conversely, we will have staff joining us for 2022. It is at this point that I would  like to welcome 

Miss Renee Coniglio, Miss Sally Cream and Miss Tenisha Pink to our staff. In 2022, we look 

forward to welcoming Mrs Cindy Dempsey back from maternity leave to St John’s. 

 

St John’s Primary School and the St John’s School Advisory  Council have been very proactive 

in ensuring that the school is well resourced. The members have assisted with the 

development and implementation of the new Strategic & School Improvement Plans, 

formalising school priorities, the implementation of leasing and upgrading of ICT and 

maintenance and assisting with the purchasing of the new teaching resources. The School 

Advisory Council has been very proactive in catering for the learning needs of students. 

 

I wish to thank the School Advisory Council for their commitment to our school. The support 

and collaboration of the Council, along with their generosity of time, is appreciated, as is their 

willingness to be involved in such a vital role within our school community. I especially would 

like to thank our Chairperson, Richard Barrett, for his attention to detail and drive to 

improvement at St John’s.  

 



 
 

 
 
 
 

 

Having said that, the Advisory Council as a whole have put in many hours of voluntary time, 

researching initiatives, seeking quotes and lending their expertise. On behalf of our school 

community, I extend our thanks to each and every one of you. It is also at this point that I would 

like to recognise the contributions made by those St John’s SAC members who step down 

from their positions on the Advisory Council. Luke Willcock, Rob Pala along with Richard 

Barrett, the school is indebted to your commitment to our school. Thank you for all of your 

efforts. 

Conclusion 

I would like to take this opportunity to wish all our departing staff and families all the  very best 

at their new schools, you will always be welcome as part of this community. 

 

It is with deepest sincerity, again to have the honour to stand here before you tonight, and to have 

had the privilege of leading a wonderful school community.  I know that along the way at some 

point, I may not have  been able to please every one of you for whatever reason, I do hope that 

if this  was the case, that you understand that I’ve only ever tried to make what I believe is the best 

call for our community.  

 

Velma Erskine 

Principal 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 

 



 

 

 
 
 
 

 

School Community Report 

 

School Advisory Council Chairperson Report 

 

On behalf of the School Advisory Council I am pleased to present the 2021 Advisory Council 

report. 

 

2021 has been another difficult year, we’ve again had to contend with the global COVID-19 

pandemic, which has kept the borders closed and meant for many of us to have had to miss out 

on seeing loved ones and friends and has meant holidays have been limited to exploring our own 

great State. While on the east coast we have seen extended lockdowns, we here in Perth, and 

within our St John’s community, have again been luckier than most. 

 

The St John’s School Advisory Council, has met monthly throughout the year and has four sub-

committees – Finance, IT, Assets and Maintenance and Marketing and Communications. The 

sub-committee members meet regularly to develop and plan for the areas and functions within 

their portfolios. 

 

As flagged at last year’s AGM, the role of all school Advisory Councils is changing as a result of 

CECWA amendments.  

 

New Terms of Reference have recently been released, which provide some clarity about the role 

and purpose of the Council. These new Terms of Reference come into effect on 1 January 2022. 

 

The highlights include: 

• Role of AC is advisory, the Principal is responsible for the day-to-day operation of the 

school. The council supports the principal with special skills or knowledge and brings the 

voice of the community into the school. 

• AC to endorse the school’s annual budget before submission to CECWA and advise the 

Principal on school financial matters 

• AC to support planning for the present and future operation of the school 

• School Board constitution replaced by Terms of Reference 

• Membership duration has changed from two to three years 

• Meeting schedule – minimum one meeting per term, plus the Annual Community Meeting 

• AC to comprise of between four and six persons, with skills and experience relevant to 

the needs of the school community 

• No more than two (additional) persons may be co-opted if considered desirable and 

necessary 

 

Vel will provide more of an update in her Principal’s report.  

 

 

 

 

 



 

 
 
 
 

 

 

Strategic plan 

I’m pleased to say the Advisory Council worked alongside Vel and the leadership team to develop 

our Strategic plan. The plan was endorsed and launched earlier this year, and already some 

progress has been made against some of the goals. 

 

I’m pleased to say the school continues to be in a stable financial position. Our enrolment numbers 

have improved from last year and look strong from 2022 and beyond.  

 

Assets and Maintenance sub-committee 

The Assets and Maintenance sub-committee plays a crucial role in ensuring the ongoing safety, 

functionality, cleanliness and attractiveness of the school. 

 

The Assets and Maintenance committee of Luke, Lisa and Mark have been working with the 

principal and the Advisory Committee on a number of school building matters.  There has been 

some flooding in the early year’s areas with the huge rainfall this year, which is still being 

investigated. 

 

The planting along the Scarborough Beach Road has being growing well and will provide good 

screening for the school and the sensory garden with upgrades to the playground and the recently 

approved amphitheatre. 

The amphitheatre will be built in the unused space east of the basketball courts. It will create an 

outdoor learning and play space for the children. It is expected to be constructed over the 

Christmas break with landscaping to follow throughout the year.  The Amphitheatre will be part-

funded by P&F. 

  

IT sub-committee 

The IT sub-committee plays a crucial role in the governance of St John’s IT systems, initiatives 

and processes. 

 

The 2022 school year will see: 

 

St John’s move to a school provided iPad for every student, providing service and support as 

needed. Each student will have equal opportunities through the use of consistent and reliable 

technology, with apps and usage being carefully managed 

Every class will be ready for learning at the start of each day and teachers will be able to spend 

more time teaching and less time addressing the IT challenges of the past 

 

St John’s is heavily subsidising the cost for this initiative, meaning the IT levy has only needed to 

increase at minimal levels across the year, while providing maximum benefits. As technology 

changes, children of St John’s will benefit from iPads being regularly upgraded and renewed. 

Parents of St John’s children will no longer need to purchase iPads or worry about having the 

right technology – this will be the responsibility of the school from here on. 

 

 

 



 

 
 
 
 
 

 

Marketing and Communications sub-committee 

The Marketing and Communications sub-committee seeks to further grow engagement, increase 

school enrolments and raise the profile of St John’s, through channels such as the school website 

and social media.  

 

In 2021, the sub-committee: 

• Completed the school video production project.  

• Continued to drive health and wellness sports partnerships with local community sporting 

clubs.  In 2020 we saw St Johns partner with Scarboro Surf Life Saving Club that provided 

lifesaving and first aid skills to year 5 and 6 students.  

• Continued to engage with the P&F on school events and fundraising efforts. 

• Partnered with Scarborough Junior Cricket Club to hold a St John’s cricket carnival at 

Abbett Park this Friday, for boys and girls in Y5 and Y6.  

• Worked with CEWA in relation to their Marketing department providing St John’s with 

marketing support and assistance. It is intended that this relationship will strengthen in 

2022 in order to further utilise CEWA’s Marketing/Communications expertise. 

• In 2022 the Marketing/Communications committee looks forward to enhancing all 

opportunities that drives awareness of St John’s as a vibrant community primary school. 

 

Acknowledgements 

There are a number of acknowledgements I would like to make on behalf of the Advisory Council. 

 

I’d like to start by thanking Vel for her continued dedication and commitment to the school and 

community. I also personally thank you for your support of me as Chair. 

 

To all of the St John’s staff – teaching and non-teaching. Thank you for doing everything that you 

do. Having a wife as a teacher…I know how hard you all work and all the effort you put in away 

from the classroom…so thank you. Your passion and commitment as always shines through. 

 

To the Executive and members of the P&F, thanks for your support and fundraising efforts 

throughout the year. Especially to Jody Blake and the Executive team for what you have all given 

this year to the St John’s community. 

 

Big thanks also to Steph Barnes for being the P&F rep on the Board this year. You have been a 

valuable member of the Board and contributed a great deal throughout the year. 

 

Thanks to David Somers for your contribution throughout the year as the parish representative. 

 

Thank you to Assets and Maintenance sub-committee (Luke, Lisa and Mark) as well as support 

from Stuart McIntosh on the sensory garden project. 

 

Thank you to Courtney Waller for the excellent video production, which embodies the St John’s 

community spirit, and thanks to Rob Pala and Grant Blake for driving the project. 

 

 



 

 

 

 

 

On behalf of the Board, thank you to the amazing parent group. It is you the parents that continue 

to drive the St John’s community. 
 

And what would the school be without the children. Their energy, thirst for knowledge and 

adventurous spirit is a credit to all parents and teachers in the St John’s community. 

 

Last, but certainly not least, I would like to thank my fellow Council members – Luke, Greg, Lisa, 

Grant, Rob, Mark, Simon, Steph and David – for your dedication to the school and the community 

and for giving up your valuable time.  

 

I wish to make a special mention to Luke and Rob, who are both stepping down from the Advisory 

Council after four and two-years’ service respectively. To Luke especially, you have been 

instrumental in being a key part and more recently leading the school and the Board/AC in regard 

to the Assets and Maintenance sub-committee. Your expertise and insight will be missed. 

 

This is also my last year on the Council and as Chair. I thank all of my current and past Advisory 

Council and Board members for your trust, guidance and support. As a Council we have regularly 

had some robust discussion on various issues, however, we are united in our desire to continue 

to improve the school and support Vel, the leadership team and all staff with the oversight, 

governance and resources to do their jobs…that is to teach, grow and nurture our beautiful 

children. 

 

Richard Barrett       Advisory Council Chairperson  

 

Parents and Friends Presidents Report 

I would like to begin my report with a quote which I think depicts our committee this year perfectly. 

The role of a leader is not to come up with all the great ideas. The role of a leader is to create an 

environment in which great ideas can happen. 

I feel this has been the theme of the committee for 2021.  The committee has given up countless 

hours to create an interactive, fun and most of all successful fundraising year. Our members also 

fulfill an essential role in encouraging social interaction, which creates community relationships 

and in turn allows us to support the schools resource needs and projects. 

Easter Raffle 

We started the year with our Easter Raffle coordinated by our kindy class representatives Mardi 

and Kylie.  Thank you to our school community for all your raffle donations and to the school staff 

for helping coordinate the event. 

 

Mother’s Day Stall  

Our year 1 class reps Faye and Jenna put together a beautiful Mother’s Day stall this year.  The 

gifts were chosen with sustainability in mind and I’m sure we can all agree that it was an event 

enjoyed by the children and receiving mothers. 

 

 



 

 

 
 

 

Lapathon 2021 

Following on from past P&F discussions our annual Lapathon was held in May this year.  This was 

to avoid the heat of previous years.  As life always sends us some challenge’s we then had to pray 

for the rain to go away.  Our prayers were answered, and we managed to have a dry, fun and 

highly successful day. 

 

This year’s lapathon was coordinated by the yr3 reps Mel and Richelle and our year 5 committee 

consisting of Sarah, Jennifer, Caroline and Anita.  As a committee we decided to allocate our 

Lapathon funds to the upgrade of what was once our library, to now our vibrant, interactive and 

busy learning hub.  The annual logo competition to advertise the event was won by our year 5 

student Tobias Waddle and was named Laps for Learning.  The enthusiasm by the students to 

run their laps and raise funds was commendable. 

Thank you to the generosity of all involved to raise the new school record of approximately $8,000. 

Father’s Day Stall 

Commencing Term 3, our Father’s Day Stall was held to celebrate how special our dads are to 

our children.  Thank you to Renee and Suzi for coordinating this event.  It was much appreciated 

by all our dads, I’m sure. 

 

School Disco 

Another major event was the School Disco, and once again this proved to be a raging success.  

The school hall was transformed into a colourful party box and a fun time was had by all.   

 

Thank you to our Year 2 and Year 4 class reps- Steph, Hayley, Kylie and Sara.  Also, a massive 

thank you to those that volunteered their time and energy- to decorate the hall, to be on duty, and 

those that stayed to pack away.  This event wouldn’t have been the success it was without you.   

I also need to take this moment to make special mention to a couple of parents in particular- Harry 

Lindsay, who risked life and limb up a ladder to make the hall look so amazing, and Paul Hamilton, 

who singlehandedly set up and managed the ticketing and volunteer arrangements.  We are so 

very fortunate to have such a generous and supportive school community.   

Finally, is our resident DJ Courtney Waller, who never disappoints with his costumes, games and 

sounds. Your dedication Courtney is always very much appreciated. 

Bunnings Sausage Sizzle  

We reintroduced the Bunnings Sausage Sizzle as a fundraiser to our event calendar again this 

year.  This event was also kindly coordinated by our incredibly supportive Pre-Primary Reps Renee 

and Suzi.  This was a well organised, fun community event.  Which many people made comment 

of how enjoyable it was too be involved.  I personally helped for most of the afternoon, and it was 

just so amazing to be part of a group of parents who were so giving of their time to make this a 

huge success.   

 

 

 
 



 
 
 

 

 

I would like to take this opportunity to make special mention to Scott Barnett whose company 

Pioneer Water Tanks sponsored 600 of the sausages and Pat Davis for supplying and 

singlehandedly slicing 25kgs of onions.   

The efforts of all our volunteers were a wonderful representation of our selfless and committed 

community which raised $1800 to go towards the Sensory Garden. 

Community School Cookbook 

Finally, is our first-time fundraiser project of the Community School Cookbook.  This has been an 

enormous project which has taken a significant number of hours to complete.  This project was 

the wonderful idea brought to the table by Sam, Jen and their committee. Also, a big thank you 

must go to Eimear in the office, who helped coordinate from an administrative point of view. 

Without these marvellous volunteers this project wouldn’t have come together.  

 

This is a beautiful book which represents our culturally diverse community and I’m sure there will 

be hours of enjoyment in the kitchen cooking these wonderful family recipes.  

I know I have already made mention of it, but I personally do want to take the opportunity to thank 

Sam, who was brave enough to put the idea forward and run with it. Sam, your time and passion 

placed in this project has been noted and truly appreciated.  If you haven’t already purchased 

one of these books, I encourage you to do so, it will be a purchase you won’t regret. 

This impressive project raised just over $1800 with books still being purchased.  This money will 

also go to our sensory garden, which when finished will be a wonderful new addition and 

experience for our school. 

Words of appreciation 

To all staff at St. Johns thank you for supporting our children. To the Yr 6 reps and the graduation 

committee for creating a wonderful experience for our children finishing up their time at St Johns. 

 

To Emma and Petrina, thank as past President and Vice President thank you for your support and 

guidance. 

To Vel and Katherine for all your support of the P&F this year.  Our collaboration together has 

ensured we have supported the community plus also raised enough money to create some 

amazing new spaces for our children. 

To Richard and the Advisory Council, thank you for supporting our community projects.  It is 

always comforting to know we are all working to the common goal of a wonderful school 

environment. 

My best wishes go to Luke who will be leaving the school at the end of the year, your business 

acumen has been a valued addition to our school projects. 

To the P&F Executive, Steph Barnes, our P&F Board Representative, Courtney Waller-Secretary, 

Peter McDonald-Treasurer.  Thank you for all your commitment and support ensuring this year 

has run smoothly.  I am personally very proud of the team. 

 



 
 
 

 

 

Peter as our retiring treasurer, your calm pragmatic approach to the committee and all financials 

has been so enjoyable and I will miss the relationship.  All the very best with your future 

endeavours. 

It would be a miss of me if I didn’t make special mention to Sara Burke my Deputy President.  Sara 

has been a constant support to me in my role.  I don’t think a single week has past when we 

haven’t spoken on some matter.  You are an intelligent, determined, passionate and kind person 

and together I think we have been a marvellous team. 

Thank you to the whole community for the confidence in me to fulfil this role.  I look forward to 

working with you all on an even more successful 2022.  Enjoy your festive season and summer 

break with your beautiful children, hold them tight and keep them safe. 

 

Jodie Blake         P&F President  

 


